
 
 

 INTERNATIONAL MONETARY AND FINANCIAL COMMITTEE 
 

 

 

Fifty-Second Meeting 
October 16–17, 2025 

Statement No. 52-5 

 
 
 
 
 
 
 

Statement by Mr. Houngbo 
International Labour Organization 

 
 





 

Statement by Mr Gilbert F. Houngbo, Director-General, 
International Labour Organization, to the IMF International 
Monetary and Financial Committee 

 

 

Streng th en ing  Inst itu tions fo r Decen t Work Am id  Globa l Uncerta in ty and  Persiste n t Cha lle nges  

  



 
 

2 

 

Wa s h in g t o n  D.C., Oct o b e r  17, 2025 

  

Executive Summary 

● Am id g loba l u ncerta in ty from  geopolitica l te nsions and  trade  d isrup tions, streng th en in g  decen t 
work institu tions has becom e essen tia l for susta in ab le  and  inclus ive  deve lopm ent. While  
m eaningfu l p rogress has be en  ach ieved—ineq ua lity be tween  cou ntrie s has fa lle n  sin ce  the  tu rn  of 
the  cen tury, d riven  by rising  worker p roductivity in  m iddle -incom e cou ntrie s, and  for the  first tim e  
in  h istory, over ha lf the  world ' s  popula tion  has socia l p rotection  coverag e—persiste n t structura l 
cha lle nges th rea ten  to  und e rm ine  these  ga ins and  wide n  d ispa ritie s with in  cou ntrie s. 

● The  g loba l em ploym ent ou tlook has weakened  sign ifica n tly. Em ploym ent g rowth  is  p rojected  a t 
on ly 1.5 pe rce n t in  2025, correspond ing  to  53 m illion  new jobs, down from  the  previou s forecast of 
60 m illion . Approxim ate ly 84 m illion  workers across 71 countrie s—m ostly in  Asia  and  the  Pacific—
face  e leva ted  risk due  to  trade  uncerta in ty. Pe rvasive  structura l cha llen ges inclu de  in form al 
em ploym ent expand ing  faste r than  form al em ploym ent, with  m ore  than  2 b illion  workers—58 per 
cen t of the  g lob a l workforce —rem ain ing  in  in form al em p loym e nt in  2024. In  Africa , ap proxim ate ly 
85 pe rcen t of workers a re  e m ployed  in form a lly. 

● Even  as g loba l ou tpu t pe r worker g rew by 17.9 pe rcen t from  2014 to  2024, the  labour in com e share  
declin ed  from  53.0 to  52.4 p e rcen t—part of a  pe rsiste n t downward  tre nd  docum ented  since  the  
1980s. Had  the  labour incom e share  rem ain ed  a t its  2014 leve l, g loba l labour incom e would  have  
been  $1 trillion  h igher in  2024, which  transla tes in to $290 additiona l ea rn ing  for each  worker in  the  
world  (is  th is accura te? Might he lp  to  convey why th is is  so sign ifican t). Th is underscores the  u rgen t  
need  for institu tions tha t ensure  workers cap ture  p rod uctivity ga ins . 

● Structura l transform a tion  in  trad itiona l sectors has slowe d  g loba lly, with  m anufacturin g  stagna ting  
and  workers '  transition  ou t of agricu ltu re  dwin dling  in  m ost deve lop ing  reg ions. Se ctora l policies  
can  he lp  rem ove  supp ly-sid e  constra in ts by ta rge ting  investm e nts in  und erse rve d  a reas and 
supporting  em ploym e nt-in tensive  sectors with  h ig he r dom estic va lue -added . In  con trast, 
genera t ive  AI represen ts an  em erg ing  structura l sh ift: nea rly one  in  four workers cou ld  see  the ir 
role  sig n ifica n tly tra nsform ed, with  wom en d isproportiona te ly a ffected . Ma n aging  th ese  
transitions requ ires socia l d ia log ue  be tween  em ployers  and  workers, a longside  com prehe nsive  
reskilling  program m es and  socia l p rotection . 

● Addressing  ineq ua lity dem an ds streng thene d  institu t ions for decen t work. Min im um  wage  system s 
should  e lim ina te  lega l exclusions tha t a ffect an estim a ted  266 m illion  workers and  should  be  
regu la rly ad justed . Collect ive  ba rga in ing  should  expa nd  beyond  th e  curren t one -th ird  of workers 
covered , with  sectora l-leve l ba rga in ing  ach ie ving  covera ge  ra tes of 69.4 pe rcen t. Socia l p rotection  
system s requ ire  th e  financin g  gaps to  be  closed  by 2.3 pe rcen t of GDP for lower-m iddle -incom e 
countrie s and  19.8 pe rce n t  for low-incom e countrie s. To ach ieve  th is, in te rna tiona l fina ncia l 
coopera t ion  is  necessa ry. 

● Coord ina te d  policy action  with in  a  renewed socia l con tract is  e ssen tia l. Deepened  collab ora tion  
with  IFIs and  reg iona l deve lopm ent banks can  support the  system atic in tegra t ion  of decen t work 
princip les in to opera tions and  ensure  m acroecon om ic fram eworks adequa te ly account for 
em ploym ent and  socia l p rotection . Econom ic growth  and  socia l justice  a re  not com peting  
ob ject ives bu t m utua lly e nha ncing  forces tha t tog e the r foste r susta inab le  deve lopm e n t. 
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 Social and Economic Outlook 

As uncerta in ty in  the  g loba l econom y persists  with  sh ifting  geopolitica l tensions and  trade  d isrup tions, the  
im portance  of bu ild ing  inst itu tions tha t foste r decen t work for a ll cou ld  ha rd ly be  m ore  critica l. There  has 
been  m ean ingfu l p rogress: inequa lity be twe en  cou ntrie s has been  fa lling  since  th e  tu rn  of the  cen tury, 
d riven  by rising  worker p rod uctivity in  m iddle -incom e countrie s, and  for the  first tim e  in  h istory, m ore  than  
ha lf of the  world ' s  popula t ion  is  now covered  by a t least one  socia l p rotection  schem e.1 Ye t sign ifican t 
cha lle nges rem ain . Globa l g rowth  is  p rojected  a t 3.0 pe r cen t for 2025 and  3.1 pe r cen t  in  2026. This 
represen ts an  upward  revision  from  the  April 2025 re fe re nce  forecast, owing  la rge ly to  strong  fron t-
load ing  in  in te rna tiona l trade  as firm s and  households an ticipa ted  h ig her ta riffs  and  an  im provem ent in  
g loba l fin ancia l condit ions .2 In  labour m arke ts, h ig h-frequ ency ind ica tors from  m ostly h igh-incom e 
countrie s revea l a  m ixed  p ictu re . While  u nem ploym ent ra tes in  countrie s with  2025 da ta  rem ain  a t h istoric 
lows, job  vacancies a re  slig h tly be low the ir long-te rm  tre n ds, and  both  business and  consum er sen tim ent 
declin ed  in  the  first quarte r of 2025. The  g loba l em ploym ent ou tlook has weake ned  a ccord ing ly. 
Em ploym e nt g rowth  is  forecast by the  ILO to increase  by on ly 1.5 pe r cen t in  2025, correspond ing  to  an  
increase  in  g loba l em p loym e nt of 53 m illion  workers, down from  the  previous forecast of 60 m illion .3 
 
Th is uncerta in  landscap e  poses sign ifican t cha lle nges. Ap proxim ate ly 84 m illion  worke rs across 71 
countrie s—m ostly in  Asia  an d  the  Pacific—wh o hold  jobs d irectly or in d irect ly linked  th roug h  supply cha ins 
a re  a t e leva ted  risk of d isrup tion  due  to  ta riff m easures and  trade  instab ility. The  com bina tion  of low 
unem p loym ent with  be low-trend  job  vacancies suggests em ployers a re  exercising  ca u tion  about h ir ing  
new workers while  m ain ta in ing  the ir curre n t workforce . The  fina l em ploym ent im pact will depe nd  on  the  
evolu tion  of dem and for im p orts from  advanced  econ om ies, trade  d ive rsion  e ffects, and  em ploym ent 
sh ifts  in to oth e r sectors.  
 
Exam in ing  lab our m arke t de ve lopm ents over the  past de cade  revea ls pe rsisten t structura l cha lleng es 
a longside  un even  progress. Globa l econ om ic growth  has  been  m odera te ly em ploym e nt-in tensive , with  
p roductivity g rowth  ou tpacin g  em ploym ent g rowth . Em ploym ent has sh ifted  towards h igh-skill 
occupa tions, pa rticu la rly in  h igh-incom e coun trie s, while  m iddle -incom e countrie s ha ve  experienced  
gradua l occu pa tiona l upgra d ing . Ye t the  expa nsion  of in form al em ploym e nt is  a  pe rsisting  fea ture . Form a l 
em ploym ent increased  by 12.6 pe r cen t since  2014 while  in form al em p loym ent g rew by 13.7 pe r cen t, with  
m ore  than  2 b illion  people—57.8 pe r cen t of a ll em ploye d  workers—in  in form a l em ploym ent in  2024.4 
Most critica lly, even  as g loba l ou tpu t pe r worker g rew by 17.9 pe rce n t from  2014 to  2024, the  labour 
incom e share—a key ind ica tor of inequa lity—d eclined  from  53.0 pe rce n t to  52.4 pe rcen t, m eaning  workers 
fa iled  to  cap ture  p roductivity ga ins and  actua lly rece ived  a  shrinking  share  of econom ic ou tpu t. Had  the  
labour incom e share  rem a in ed  a t its  2014 leve l, g loba l la bour incom e would  have  bee n  $1 trillion  (in  
constan t purchasing  power pa rity (PPP)) h igher in  2024, and  each  worker wou ld  have  ea rned  an  add itiona l 
$290 (in  constan t PPP) on  average  tha t yea r.5 These  trend s underscore  on going  cha lle nges in  transla t ing  
econom ic growth  in to form a l econom y, decen t em ploym ent opportun it ie s.  

 
1 ILO, 2025. The  Sta te  of Socia l Justice , 2025 
2 IMF 2025. World  Econom ic Ou tlook Upda te , Ju ly 2025. 
3 ILO 2025. World  Em ploym en t a nd  Socia l Ou tlook: Ma y 2025 Upda te , May 2025 
4 IMF 2025. World  Econom ic Ou tlook Upda te , Ju ly 2025. 
5 ILO 2025. World  Em ploym e n t a nd  Socia l Ou tlook: Ma y 2025 Upda te , May 2025 

https://www.imf.org/en/Publications/WEO/Issues/2025/07/29/world-economic-outlook-update-july-2025
https://www.ilo.org/publications/flagship-reports/world-employment-and-social-outlook-may-2025-update
https://www.imf.org/en/Publications/WEO/Issues/2025/07/29/world-economic-outlook-update-july-2025
https://www.ilo.org/publications/flagship-reports/world-employment-and-social-outlook-may-2025-update
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 Structural Transformation, Sectoral Policies and AI  

Recent evide nce  pa in ts a  con cern in g  p ictu re : structura l transform ation  in  trad it iona l sectors has slowed  
g loba lly, with  m anufacturin g  experiencing  protracted  sta gna tion  and  the  transit ion  of workers ou t of 
agricu ltu re  dwind lin g  in  m ost deve lop ing  reg ions. This slowdown has con tribu ted  d irectly to  declin ing  
productivity g rowth  ra tes across countrie s, lim iting  these  countrie s’ capacity to  genera te  p roductive  
em ploym ent. Moreover, whe n  structura l sh ifts  do occur, they often  concentra te  jobs a nd  econom ic activity 
in  se lective  loca t ions ra the r than  spread ing  opportun it ie s  b road ly. Th is con trib u tes to  spa tia l ine qua litie s 
tha t underm ine  th e  poten tia l inclusive  im pacts of transform ation . 6 

Aga inst th is backdrop , sectora l policies have  rega ined  prom ine nce  as instrum e nts for p roductive  
d ive rsifica t ion  and  em ploym ent crea tion , while  supp ortin g  a  m ore  ba lanced  m acroeconom ic environm e nt. 
In  m any deve lop ing  reg ions, low infla t ion  to le rance  in  response  to  shocks stem s la rge ly from  insufficien tly 
d ive rsified  and  productive  su pply capacity. Whe n  dom estic dem and increases—includ ing  th roug h  fisca l 
stim ulus—the  resu lt can  be  rising  im p orts and  in fla tion  th a t constra in  em p loym ent g rowth . Sectora l 
policies a im ed  a t structura l transform ation  he lp  lift  these  supply-side  constra in ts, working  in  tand em  with  
en te rprise  deve lopm e nt and  supporting  m icro, sm all, and  m edium  en te rprises overcom e constra in ts 
re la ted  to  tech nology, m arke ts, finance  and  skills . By ta rge ting  investm e nts in  underse rved  a reas and  
supporting  em ploym e nt-in te nsive  sectors with  h igher dom estic va lue -add ed , these  p olicies can  ca ta lyze  
priva te  investm ent tha t spurs decen t job  crea tion  even  a m id  fisca l constra in ts. 7 

Genera tive  AI is  em erg ing  as  a  transform ative  force  in  th e  world  of work, though  its  fu tu re  im pact rem a ins 
d ifficu lt to  p red ict. Recen t ILO resea rch  revea ls tha t m ost  workers—76.2 pe r cen t—are  em ployed  in  
occupa tions with  m in im al or no exposure  to  ge nera tive  AI. However, nea rly one  in  four workers cou ld  see  
the ir role  sign ifica n tly transform ed. Crucia lly, exposure  d oes not im ply jobs will d isap pear bu t ra the r 
ind ica tes the  occupa tions th a t m ight m ost qu ickly experience  the  au tom ation  or tran sform ation  of existing  
ta sks.8 Notab ly, workers in  m edium -skill occupa tions face  the  h igh est overa ll risk, with  38.1 pe r cen t 
em ployed  in  occu pa tions with  som e degree  of exposure , while  cle rica l supp ort workers face  the  g rea test 
exposure . The  find ings lead  us to  iden tify sig n ifica n t gen der im plica t ions: wom en a re  forecast to  be  twice  
as a ffected  as m en  by au tom ation , pa rticu la rly in  h igh-incom e countrie s.  

Whether AI adoption  u ltim a te ly leads e ithe r to  job  losses or to  com plem enta rity depe nds on  how 
technolog y is  in tegra te d , m anagem e nt decisions, and—fundam e nta lly—th e  role  of socia l d ia logu e  
be tween  em ployers and  workers in  shap ing  im p lem e nta t ion . In  th e  even t of job  d isp la cem ent, workers 
requ ire  incom e supp ort th rough  une m ploym ent insurance  and  socia l p rotect ion  m easures. Reskilling  and  
upskilling  program m es a re  e ssen tia l to  p repare  workers for new ca ree rs, pa rticu la rly in  the  expandin g  
d ig ita l, g ree n  and  ca re  econ om ies. Given  tha t wom en face  d isproport iona te  d isloca tion  risks from  AI, 
support m easures m ust be  designe d  inclus ive ly to  foste r access, includ ing  by addressing  ba rrie rs such  as 
ch ildca re  responsib ilitie s and  transporta tion  constra in ts tha t m ay preven t wom e n from  participa ting  in  
tra in ing  and  p lacem ent p rog ram m es. 

 
6 ILO, 2025, Globa l Em ploym e n t Policy Revie w, Sep tem be r 2025 
7 ILO, 2025, The  Sta te  of Socia l Justice , 2025 
8 Gm yrek e t a l., 2025, Gene ra tive  AI an d  Jobs, Ma y 2025 

https://www.ilo.org/publications/global-employment-policy-review-2025-do-employment-responsive-policies-work
https://s3.eu-central-1.amazonaws.com/eu-st01.ext.exlibrisgroup.com/41ILO_INST/storage/alma/66/DD/E1/81/54/33/E9/3E/F4/0F/1A/32/66/B6/8F/ED/9789220410530_SOSJ_ENG_web.pdf?response-content-type=application%2Fpdf&X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Date=20251003T134434Z&X-Amz-SignedHeaders=host&X-Amz-Expires=119&X-Amz-Credential=AKIAJN6NPMNGJALPPWAQ%2F20251003%2Feu-central-1%2Fs3%2Faws4_request&X-Amz-Signature=afc9028df672d653fb13ed25c27147c22d29ac848f2fa2ed041a5b9098ea6df3
https://www.ilo.org/sites/default/files/2025-05/WP140_web.pdf
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 Addressing Inequality and Cost-of-living Pressures 

The  long-te rm  decline  in  the  labour incom e share , we ll docum ented  since  the  1980s, and  h igh  and  
pe rsisten t wea lth  concentra t ion  and  in equa lity as h igh lig h ted  in  the  ILO 2025 Sta te  of Socia l Justice  Report,  
underscore  the  u rge n t need  for policies tha t ensure  a  fa ire r d istribu tion  of the  fru its  o f p rogress. The  ILO 
ca lls  on  governm en ts to  streng the n  m in im um  wage  system s as key tools to  address low pay and  wage  
ineq ua lity. While  90 pe r cen t of countrie s have  som e kind  of m in im um  wage  syste m , the  im pact rem ains 
constra ined  by lega l exclusions, h igh  in form a lity, and  enforcem en t cha lle nges. An estim a ted  266 m illion  
workers a re  covered  by m in im um  wage  leg isla tion  ye t ea rn  le ss than  the  app licab le  m in im um . 9 The  ILO 
urges countrie s to  e lim ina te  lega l exclus ions, pa rticu la rly for agricu ltu ra l and  dom estic workers, ensure  
regu la r ad justm ents to  m ain ta in  rea l va lu e , and  streng th en  enforcem ent m ech anism s.  

Increasing ly, a tten tion  has focused  on  living  wages—the  wage  leve l necessa ry to  a fford  a  decen t standard  
of living  for workers and  the ir fam ilie s. As endorsed  by th e  ILO Govern ing  Body in  March  2024,10 decen t 
wages a re  cen tra l to  econ om ic and  socia l deve lopm ent an d  essen tia l in  red ucin g  poverty and  inequa lity. 
Livin g  wages should  be  ach ieved  th rou gh  wage-se tting  processes—sta tu tory m in im u m  wage  negotia t ions 
or collect ive  ba rga in ing . When  designe d  and  im plem ente d  in  ways tha t conside r both  the  needs of 
workers and  the ir fam ilie s a nd  econom ic factors, in  line  with  ILO princip les, m in im u m  and  living  wage  
policies can  have  a  m eaningfu l im pact on  reducing  in equ a lity. 

Freedom  of associa tion  and  collect ive  ba rga in in g  are  critica l for a  fa ir d istribu tion  beyond  basic labour 
righ ts. Resea rch  consisten tly dem onstra tes tha t collective  ba rga in ing  leads to  m ore  eg a lita ria n  wage  
d istribu tions by ra ising  wage  floors and  standard izing  ra tes.11 However, g loba lly on ly one  th ird  of 
em ployed  workers have  th e ir te rm s and  conditions de te rm ined  by collective  agreem e nt, and  un ion iza t ion  
ra tes fe ll from  20.0 pe r cen t in  2008 to  16.8 pe r cen t in  2019. ILO resea rch  ind ica tes in  pa rticu la r tha t m u lti-
em ployer ba rga in ing  a t the  sectora l leve l ach ieves h ig h  coverage  ra tes a t 69.4 pe r cen t.12 

Socia l p rotection  is  a  sign ifican t m echan ism  to address in equa litie s th rough  red istribu tive  institu tions, 
where  socia l transfe rs (such  as unem ploym e nt benefits , pensions, and  ch ild  be nefits) and  the  p rogressive  
taxes tha t finance  them  work toge the r. For the  first tim e  in  h istory, m ore  than  ha lf—52 percen t—of the  
world ' s  popula t ion  is  covere d  by a t least one  socia l p rote ction  schem e, up  from  43 pe r cen t in  2015. 
However, a lm ost ha lf the  world  rem ains exclud ed , with  low-incom e cou ntrie s lagg ing  beh ind  sign ifican tly. 
The  ILO stresses tha t socia l transfe rs and  the  taxes financing  them  a re  e ffective  in  red ucing  in equa lity, bu t 
fisca l capacity is  crucia l: with out adequa te  fisca l space , socia l security syste m s cannot function  e ffective ly. 
The  ILO estim a tes tha t closin g  the  financing  gap  for a  socia l p rotection  floor (exclud ing  hea lthca re ) would  
requ ire  an  add itiona l 0.7 pe r cen t of GDP for upper-m iddle -incom e countrie s, 2.3 pe r cen t for lower-
m iddle -incom e countrie s, and  19.8 pe r cen t for low-incom e countrie s. Given  the  low tax capab ilitie s and  
h igh  deb t burd en  of low-incom e countrie s, th is gap  cann ot be  b ridged  with out sign ifican t in te rna tiona l 
financia l coopera tion  to  support na tiona l e fforts to  p rogressive ly e nhance  fisca l capacitie s. 13 14 

 
9 ILO, 2024. Globa l Wage  Report. Nove m be r 2024 
10 ILO, 2024. Mee ting  of Expe rts  on  Wage  Policie s, Includ ing  Living  Wages. Feb rua ry 2024. 
11 Fa rbe r e t a l, 2021. Un ions a nd  Ine qua lity ove r the  Twen tie th  Cen tu ry: New Evidence  from  Survey Da ta . The  Qua rte rly Jou rna l of Econ om ics 
136(3): 1325-1385. 
12 ILO, 2025. The  Sta te  of Socia l Justice , 2025 
13 ILO, 2025. The  Sta te  of Socia l Justice , 2025 
14 ILO, 2024. World  Socia l Protection  Re port 2024-26, Sep tem be r 224 

https://www.ilo.org/sites/default/files/2025-02/GWR-2024_Layout_E_RGB_Web.pdf
https://www.ilo.org/sites/default/files/wcmsp5/groups/public/%40ed_norm/%40relconf/documents/meetingdocument/wcms_918126.pdf
https://www.ilo.org/research-and-publications/state-social-justice-2025
https://www.ilo.org/research-and-publications/state-social-justice-2025
https://www.ilo.org/publications/flagship-reports/world-social-protection-report-2024-26-universal-social-protection-climate
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 Engagement with IFIs: fostering deepened coordination  

While  econom ic growth  driven  by productivity ga ins is  necessa ry for crea ting  prod uctive  em ploym e nt and  
decen t jobs, it  has never been  sufficie n t on  its  own. Econom ic g rowth  can  exacerba te  ineq ua lit ie s and  
underm ine  socia l coh esion —or it can  be  chann e led  to  advance  dece n t work, stren g then  lab our rig h ts and  
bu ild  inclusive  institu tions. The  rea l cha llenge  is  not an  inheren t conflict be tween  econom ic and  socia l 
ob ject ives, bu t ra the r the  fa ilu re  to  take  coord ina ted  action  tha t transform s th is poten tia l d ilem m a in to a  
dynam ic, m utu a lly re in forcin g  synergy.15 

Coord ina te d  policy action  ca n  transform  the  d ile m m a in to a  m utua lly re in forcing  dyn am ic. Mone ta ry 
policy tha t conside rs lab our m arke t ou tcom es a longside  p rice  and  financia l stab ility, fisca l fram eworks tha t 
p riorit ize  em p loym ent-orien ted  investm e nts and  adequa te  socia l p rotect ion , sectora l policies tha t rem ove  
supply constra in ts while  sa fe guard in g  workers’ righ t during  transitions, com preh ensive ly addressing  
m ajor techn ica l cha nges such  as the  AI transition  th roug h  socia l d ia logue  an d  streng thened  m in im um  
wage  and  collect ive  ba rga in ing  institu tions—are  a ll im p ortan t bu t the  whole  is  strong er than  the  sum  of its  
pa rts. They should  be  pursu ed  holist ica lly, a s pa rt of a  renewed socia l con tract tha t p rioritizes dem ocra tic 
governa nce , reduces in equa lity, engages socia l pa rtne rs th roug h  m eaningfu l d ia log ue , and  pu ts people ' s  
needs a t the  cen tre . A renewed socia l con tract p rovides the  institu tiona l fou nda tion  a nd  polit ica l 
leg it im acy necessa ry to  susta in  coord ina ted  action  over t im e , ensuring  tha t policy cho ices re flect socia l 
and  econom ic rea litie s and  con trib u te  to  ou tcom es tha t socie tie s pe rce ive  as fa ir and  inclusive .16 

Deepene d  collab ora tion  with  IFIs and  reg iona l deve lopm e nt banks can  support the  sys tem atic in tegra tion  
of decen t work princip les in to opera tions, ensure  tha t fin ancia l investm e nts genera te  qua lity em ploym ent 
and  streng th  socia l p rotect ion  system s. In  th is regard , the  ILO continues to  en gage  with  the  IMF on  deb t 
susta inab ility and  fisca l space  ana lysis to  ensure  tha t m acroecon om ic fram eworks ad equa te ly accou nt for 
socia l p rotect ion  financing  and  em ploym ent conside ra t ions. The  ILO welcom es the  focus of the  World  
Bank' s 2025 World  Deve lop m ent Report on  standards fo r deve lopm ent 17 and  looks forward  to  fu rthe r 
collab ora tion  with  IFI and  re g iona l deve lopm e nt banks to  dem onstra te  how taking  in te rna tiona l lab our 
standards in to account can  e nhance  investm e nt ou tcom e s and  advance  socia l just ice  a t the  sam e  tim e . 
The  FfD4 Com prom iso de  Se villa  ca lls  for the  in te rna t iona l financia l a rch itecture  to  be  re form ed, includ ing  
by enhancing  voice  for deve lop ing  countrie s, streng the n ing  g loba l fin ancia l sa fe ty ne ts, and  in tegra ting  
socia l susta inab ility in to deb t  fram eworks.  Econom ic growth  and  socia l just ice  a re  not  com peting  
ob ject ives bu t m utua lly e nha ncing  forces tha t tog e the r foste r susta inab le  deve lopm e n t. 

 
15 ILO, 2025. Jobs, Righ ts a nd  Growth : Re in forcing  the  Connection . Report o f the  Director-Gene ra l. May 2025. 
16 ILO, 2024. Towa rds a  Renewed  Socia l Con tract. Report of the  Directo r-Gen e ra l. May 2024 
17 WBG, 2025. World  De ve lopm en t  Re p ort 2025 Sta nda rds for De ve lopm en t: Concep t Note , 2025 

https://thedocs.worldbank.org/en/doc/82772f825d7e1b94585ab7d41e17d852-0050062025/original/WDR2025-Concept-Note.pdf
https://www.ilo.org/sites/default/files/2024-05/ILC112-I%28B%29-%5BCABINET-240423-001%5D-Web-EN_0.pdf
https://thedocs.worldbank.org/en/doc/82772f825d7e1b94585ab7d41e17d852-0050062025/original/WDR2025-Concept-Note.pdf
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